
FY2022 FC119 ESSER III Funds Application Workbook
 Awarded  Allocated  Remaining Oct 2021 July 2022 July 2023

Allocation ($ 1,133,653.00) ($ 1,133,652.99) ($ 0.01)                                                      June 2022 Jun 2023 September 2023 Sustainability
# of staff Rate FTE MTRS Amount Year 1 Year 2 Year 3 Year 3+

1 ADMINISTRATOR SALARIES:

2 INSTRUCTIONAL/PROF STAFF:
Literacy Coach 1 80,000.00 1.00 Y $158,165.33 ($ 53,333.33)    83,200.00 21,632.00 $90,000
DEI District Specialist 1 80,000.00 1.00 Y $104,832.00 83,200.00 21,632.00 $90,000

3 SUPPORT STAFF SALARIES:

4 STIPENDS: # of staff Rate Hours
Professional Learning Services - Anti Racist Practice and UDL 150 25 25 $93,750.00 $46,875.00 $46,875.00
District Professional Learning Planning Team 50 25 50 $62,500.00 $31,250.00 $31,250.00
School-Based Instructional Leadership Team Development 50 25 80 N $100,000.00 $50,000.00 $50,000.00 $50,000

5 FRINGE BENEFITS:
5a MTRS (automatically calculated if MTRS column shows "Y" above) $23,669.76 $4,800.00 $14,976.00 $3,893.76
5b Other
Health Insurance 25,000.00 1 $25,000.00 20,000.00 5,000.00
Other Retirement Systems

6 CONTRACTUAL SERVICES: # of staff Rate
Professional Learning Services - IDEAS Courses 150 650 $97,500.00 $39,000 $39,000 $19,500.00 $40,000
District-wide Equity Audit $50,000.00 $50,000
Professional Learning Plan Development $150,000.00 $75,000 $75,000
Facilitator: School Instructional Leadership Teams & PL Capacity $100,000.00 $80,000 $20,000
William James College - INTERFACE $40,000.00 $40,000
Panorama Education $90,000.00 $30,000.00 $30,000.00 $30,000.00 $30,000
Coaching Audit and Program Design $50,000.00 $30,000.00 $40,000.00

7 SUPPLIES AND MATERIALS:
Professional Learning Curricula and Supplies $28,235.90 $14,117.95 $14,117.95

8 TRAVEL: (mileage, conference registration, courses, hotels, etc.)

9 OTHER COSTS:

10 INDIRECT COSTS

11
EQUIPMENT:
 Items costing $5,000+ per unit and having a useful life more than 1 year must be listed
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individually and described in Step 6.2, below (these expenditures are not eligible for recovery of indirect cost).

YEAR 4 and Onward (projection)
TOTAL $374,376.28 $647,618.95 $171,657.76 $340,000.00

Equity Audit and Strategy Development $135,875.00 $169,075.00 $41,132.00 $130,000
Teacher Leadership and Professional Learning $120,367.95 $250,367.95 $70,000.00 $50,000
Engagement, Mental Health, School Culture $30,000.00 $70,000.00 $30,000.00 $70,000
Acceleration and Improvement of Coaching Models $83,333.33 $123,200.00 $21,632.00 $90,000

Subtotal: $369,576.28 $612,642.95 $162,764.00 $340,000
Fringe Benefits: $4,800.00 $34,976.00 $8,893.76
Year 1-3 Totals: $374,376.28 $647,618.95 $171,657.76

Overall Total: $1,193,652.99


