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Student Data as of October 2021



ALL EMPLOYEES

(EXCEPT SUBSTITUTES, COACHES AND COMMUNITY ED.)

A B H I N W Total

47 36 28 5 121 865 1,102

4.26% 3.27% 2.54% 0.45% 10.98% 78.49%



ALL NEW HIRES SINCE 10/1/2020

A B H I N W Total

17 13 5 4 44 133 216

7.87% 6.02% 2.31% 1.85% 20.37% 61.57%



AEA Employees

A B H I N W Total

15 5 10 2 37 532 601

2.50% 0.83% 1.66% 0.33% 6.16% 88.52%



Paraprofessionals



AAA, ADMINISTRATION/PRINCIPALS,CENTRAL OFFICE, 

IT, ADMIN ASSISTANTS



AASP / DAY CARE



MAINTENANCE/ TRANSPORATION/

FOOD SERVICE



Arlington Students and Staff Ethnicity Breakdown



Next Steps

● Director of DEI and HR Director will work collaboratively with Administrators 

on efforts to recruit and retain more staff of color, including updated hiring 

protocols. 

● We have applied for a State Grant, which, if awarded, would provide financial 

assistance to paraprofessionals and provisionally licensed teachers of color in 

educator licensure programs and MTEL preparation. 

● Continued involvement in the Massachusetts Partnership for Diversity in 

Education, a consortium of school districts with a common goal of increasing 

the number of educators of color in school districts.  

● Development of Affinity Groups to support staff working in the District.

https://www.mpde.org/

